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Faculty and Staff Achievements
Dr. Sandra Parker, Professor of Parks and Leisure
Services, published an article in the Parks and Recreation
Magazine, entitled "Back on Course", which describes a
golf program that brings golf back to victims of debilitating medical problems.
Patsy Searles, an adjunct faculty member in Reading
Education at Marshall University Graduate College has
received the Golden Apple Achievers Award for 1999. She
was one of four teachers from Kanawha and Putnam who
received the award which is sponsored by Ashland Oil
Company through Arch Coal Inc. Searles, who is completing work on a doctorate in educational leadership through
the :Marshall cooperative doctoral program, has taught at
MTJCC for the past 9 years. She is a reading specialist at
Sh::iron Dawes Elementa1y in Kanawha County. Approxi1.rn1tdy 41,000 teachers were considered for the award
which encompasses West Virginia, Ohio and Kentucky.
John Allemeier, assistant professor of composition,
musit: theory, and electronic music, has received his second
con~ecutive Standard Award from the American Society of
Composers, Authors and Publishers (ASCAP). The award
.i:J presented to composers for their continued contribution
to the musical community through their work in composition and performance of concert music.

Letters of Thanks
Marshall Friends:
Thanks for everything you have done for Rita
during her illness and in memory of her life.

The Rita Heinz Family

To All My Co-Workers:
I would like to thank everyone for the lovely
cards, telephone calls, hospital visits and words of
encouragement during my long stay at Cabell
Huntington Hospital. It was a long road to recovery but I'm back at work and I'm feeling great.
I sincerely thank you from the bottom of my
heart for everything you've done for me.

Norma J. Keith
Community College

·

We Want to Hear from You ...
Send us your news about your achievements,
awards, professional, civic, and community activities or
any other items you think would be newsworthy. We'll
consider them for inclusion in future issues of this
newsletter.
Items can be sent by e-mail to Pat Dickson at
pdickson@marshall.edu, by fax at 746-1922, by phone at ext.
1971, or through campus mail to the South Charleston
campus. The deadline for submission of items for the
next newsletter is Wednesday, September 22.
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A. Michael Perry Serving as President
Search for Next President Continues

Brucella Jordan
from Page 3
lional talents to collecting and displaying items of general
historical value to the community while his wife was doing
graduate work at WVU.
An integral part of the Ansted museum are photos
taken by Norman Jordan's grandfather, William H. Jordan,
who chronicled both rural and urban life as a photographer working in both Cleveland, Ohio and in Ansted. Born
in Black Hawk Hollow in Kanawha County, Jordan, who
lost both his legs in a construction accident in 1922, went
on to study photography and eventually became a major
portrait photographer. Although he worked principally in
Cleveland's African American community, he regularly
visited Ansted where he had once worked in the coal
mines and still had many relatives. He left a legacy of
photographs detailing life in the African American communities of Cleveland and Ansted, spanning the decades
between 1920 and 1970.
In addition to her other activities, Brucella Jordan is
also a performer in the West Virginia Humanities Council's
"History Alive!" program in which she portrays women
who have been important in African American history. She
has portrayed the subject of her doctoral dissertation, Ida
B. Wells-Barnett, who was at the forefront of the nineteenth
century anti-lynching campaign. Another favorite she
brings to life through her performances is Anne Spencer, a
Harlem Renaissance poet. Her husband also presents
Carter Woodson, a West Virginia coal miner who was a
pioneer in preserving African-American history and who
is credited with starting what has now become Black
History Month.
The Jordans have four children, Sherie, Eric, Gandhi,
and Lionel, and one grandson, Eric II.
The Minority Faculty Fellows program was begun
nearly eight years ago at the Graduate College with the
object of helping to enlarge the pool of culturally diverse
people with doctorates. Participants are minority individuals who are actively engaged in their doctoral studies
during their fellowship period and they teach in the
Graduate College during their fellowship.

17, 1999

A. Michael Perry,
chairman of Banc
One West Virginia, a
Marshall graduate
and long-·time MU
supporter, has been
named interim
president of the
w tiversity. He
succeeds Dr. J. Wade
Gilley, who resigned
from Marshall on
August 1 to become
the 20th president of
the University of
Tennessee.
Perry, a wellknown Huntington
businessman, is very
familiar with higher education, having served 10 years as a
member of the University System of West Virginia Board of
Trustees.
"Marshall has always been so much a part of my life
and my family's life. It really is more than just an alma
mater to us," Perry said. "Now if I can make a contribution
during this transition period, I'll feel as though I am giving
something back to the institution which gave me such a
solid start in life."
Gilley and his wife, Nan, were honored at a farewell
ceremony during his last week in office. It was attended by
Governor Cecil Underwood, members of the University
Board of Trustees, several members of the legislature, and
area business and civic leaders, as well as hundreds of
supporters and well wishers from throughout the university and the community. John Deaver Drinko, Marshall
alumnus and a major contributor for whom the library is
named, came from Cleveland to help bid the Gilleys
farewell.
Mrs. Gilley was active in campus affairs, helping to
raise money for scholarships and developing programs
that recognized staff accomplishments. The Nanna B.
Gilley Employee Award is given monthly to an outstanding MU classified staff member.

In commenting on his new role, Perry noted, "I believe
it's important to continue the work begun by Wade Gilley
and the Board of Trustees. The past nine years have seen so
many good and exciting things happen at Marshall and my
goal is to keep that momentum going into the next century."
Perry is a familiar figure to the university community.
A native of Huntington, he was graduated with honors
from Huntington High School in 1954 and from Marshall
(continued on page 4)

July, August Employees
of the Month Recognized

William L. (Bill)

Lewis, July Employee
of the Month

Gregory A. Beach,
August Employee of
the Month

William L. (Bill) Lewis, supervisor /building trades in Physical Plant,
and Gregory A. Beach, a trades
worker in the carpenter shop, were
selected as the July and August
Employees of the Month respectively,
according to Bill Burdette, chairman
of the Employee of the Month Committee.
Lewis has been employed at MU
for 19 years. He was nominated by
Virgil Crockett and Woodrow
Edmonds, HVAC mechanics.
Crockett and Edwards said in
their letter of nomination, "Bill is one
of the finest people we have had the
privilege to work with. His responsible attitude toward his job is
reflected every day. He is not paid
overtime, but he takes his tum at
being on call at night and on weekends along with those employees he
supervises. His work ethic is an
inspiration."
Lewis' compassion and concern
for fellow employees were lauded,
along with his willingness to work
(continued on page 4)

Morrow Library Renovation Begins
Renovations that will allow better access and availability to materials in the James E. Morrow Library while
partially restoring parts of the 68-year-old building to their
former state are underway, according to Dr. Edward Grose,
Senior Vice President for Operations.
In addition, some space on the first floor is being
readied for reallocation to other campus units. Grose says
all work will be done by Marshall physical plant workers
over the next several months.
And the library will remain fully open for its regular
hours during the renovations, Monica Brooks, Interim
IJean of libraries says.
"Renovating the Morrow Library was always part of
the planning for the Drinko Library and now that it is up
md running, we're going ahead with the plans for the
Mmrow," Grose said.
·n1e John Deaver Drinko Library, a $31 million dollar
'~tate-of.-the-art facility, opened last fall.
Most of the work will be done on the first and second
: loon; where government documents and special collections are currently housed. Plans call for expanding the
+•nhance to government documents with an entrance to the
stacks to be located across from that area, giving users
f~reater access to both collections. In addition there will be
<i. wheelchair lift on the campus side.
''This wi.ll give us an opportunity to organize government documents and our special collections. We have some
,~ aluable documents in the special collections and more
space will make them more readily available and more
accessible to the public," Grose said.
"The second floor is currently empty but its space will
double," Brooks says.
"The Morrow Library is a beautiful building and we want
to not only restore it as much as possible to its former
grandeur but to make it more accessible and comfortable
for people to use."
She points out that the Morrow Library is considered
an example of classic library architecture with its wide
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steps, imposing columns, liberal use of marble and ornate
ceilings and murals.
"It can't be restored completely but the workers are
going to do their best to make it as nice as they can and we
think there will be a very appropriate environment for the
archives and special collections. We have unique collections that make Marshall stand alone in some of the
materials we've collected which scholars from all over the
country have used."
She cites, among others, the West Virginia Collection
which deals with the History of West Virginia, with
manuscripts dating from the 18th century to the present
containing photography, letters, diaries, scrapbooks, and
other types of records; the rare books and maps collection
including "The Fourth Folio Edition of the plays of
Shakespeare," published in 1658; the Rosanna Blake
Library of the Confederacy, which contains nearly 3000
books as well as sheet music, almanacs, serials, prints,
photographs and maps, all dealing with the history of the
Confederate States of America; the Charles Hoffman
Library of the Medical sciences, and the University Archives.
Brooks says the community actually uses the Morrow
Library more than the Drinko Library because the Morrow
has close ties to civic organizations and historical organizations through its extensive historical collections.
"The community members are big supporters of the
Morrow library and we want to make it a nicer and more
comfortable environment for all our patrons,"
She says one major undertaking and much needed
improvement is the complete rewiring of the building
which is currently underway. During this renovation
period some stacks will be without lights temporarily. The
Library staff prefers to retrieve materials for users but can
accompany them with portable lights into the stacks, if
necessary. The end result will be much brighter and better
lighting in areas that were formerly darker or shadier.
The library staff will be working closely with faculty in
preparing for the moving and condensation of materials.
Part of the condensation of books in the stack tower, which
are general circulation materials, is in preparation for the
addition of new books, she says.
"The faculty is probably going to be the major thrust
for choosing their materials for their disciplines. We don't
presume to make those decisions. We listen to faculty all
the time for their input, " she notes
Brooks emphasized that the Morrow Library will be
fully functioning during the renovation process. Hours
differ somewhat from the Drinko library but it is open at
night and some on weekends.
"The mission of Morrow is different but we try to
accommodate peoples' needs and if someone needs to get
in when we're not open they can usually make special
arrangements or we'll try out best to get the materials they
need."

Marshall Wins Alcohol
Awareness Award
Marshall University has been selected as one of ten
award-winning institutions from around the country in
this year's National Collegiate Alcohol Awareness
(NCAAW) programming competition.
Edward H. Hammond, President of Fort Hays State
University and National Chair of NCAAW, said Marshall's
entry exhibited "creativity and a well-designed plan for
curbing campus alcohol abuse."
"Awareness through education is one of the most
effective weapons we have to combat alcohol misuse and
abuse. It is heartening that your institution believes
underage drinking is totally unacceptable," he said.
The goal of NCAAW is to help students develop the
skills to make good life-long decisions about alcohol.

Profile: Brucella Jordan
First in a series on interesting Marshall University people.
Brucella Wiggins Jordan, of
Ansted, is currently the
Minority Faculty Fellow at
Marshall University Graduate
College. The fellow program
enables her to teach several
classes in Marshall's humanities program, primarily in
South Charleston, while
completing her doctoral
Brucella Jordan
dissertation.
A graduate of West Virginia
University Institute of Technology, Jordan, who is completing work on a Ph.D.
in history from West Virginia University, brings a
richly textured background to the study of the
history of African Americans. She and her husband,
Norman, founded the African American Heritage
Family Tree Museum in Ansted in 1991, located in a
tum-of-the-century coal company house.
The museum came about, according to Jordan,
because of the extensive collection of memorabilia
handed down to her husband through his family.
"My husband is a collector," Brucella Jordan
explained. "He realized that he had enough family
and community memorabilia to make a display. He
received such a positive reception from the people
in the Ansted area that we worked together on the
project and it opened in 1991."
The Jordans' success with the Ansted museum
led to Norman being asked to spearhead the
development of the Scott's Run Museum near
Morgantown. Norman Jordan put his organiza(continued on page 4)

Employees of the Month
from Page 1
alongside with them for the good of the institution.
"Bill's special rapport with other staff and faculty is
evident when people across campus make comments such
as 'Bill Lewis is always so nice!' Even when Bill is giving
them bad news, such as equipment will be down for
several days, he manages to deliver the message in a
'Quality customer service' manner," they said.
"Often times special contributions to the University
are not acknowledged unless large sums of money are
involved ...but we are convinced that a man like Bill Lewis
should be recognized for the special contributions he
makes each and every day to Marshall University's
students, faculty and staff!"
Beach, the August Employee of the Month, according
to Bill Burdette, chairman of the selection committee. He
was nominated by Russell Dorton, roads and grounds
worker lead.
In his letter of support Dorton says, "I would like to
nominate Greg Beach for Employee of the month. I have
found him to be a helpful and resourceful employee,
always friendly to the staff, faculty, and students. He will
willingly perform any duties assigned and volunteers to
help with other tasks. He is friendly and outgoing and I
have found him to be an excellent worker with a positive
attitude and a ready smile for everyone. The shops in
Physical Plant Operations must work closely together at
times to accomplish projects on campus and I feel Greg
Beach is a hard worker for the campus."
Each will receive a plaque and $100 for being named
Employee of the Month and will be eligible for the Employee of the year Award.

A. Michael Perry
from Page 1
in 1958. In 1961 he finished first in his law class at West
Virginia University. Following a 20-year career with the
Huddleston-Bolen law firm, he entered the banking
business in 1981.
He and his wife Henriella share their home and their
love of antiques through the Heritage Farm Museum &
Village, which was established on their property in Wayne
County. Thousands of carefully chosen antiques from the
couple's personal collection, located in 14 restored buildings, are on display, with more being added from year to
year.
Perry is accepting no salary during his tenure as
interim president and has requested that any funds
allotted for compensation be used instead for scholarships.
"Henriella and I prefer to see the money go toward
scholarships which will allow more students to begin or to
continue their education," he said.

